


Truckee Meadows Regional Planning ATTACHMENT #1

FY 2010 - 2011 Work Program RPGB Meeting - 06/10/10
Agenda Iltem 7.B

Continuous Improvement of Regional Planning Program

Promotes intergovernmental cooperation

Provides proactive, transparent, unbiased, and responsive
expertise for the regional planning process

Provides excellent regional services

Provides transparent and fiscally responsible use of public funds

Monitor agency processes and workflow for continuous
organizational improvement

Explore long-term governance & funding options
Monitor internal and external planning processes

Seek opportunities to diversify funding sources
Implement sound fiscal management polices and best management practices for human
resources, technology uses and solutions, meeting support, and risk and records
management

Prepare and monitor the work program to provide the greatest impact for each dollar

Provide efficient and effective organization-wide
administrative functions

Conduct regular reviews of the Regional Plan analyzing
Maintain and Refine Regional Plans trends, regional cumulative impacts and year-to-year

Assist the coordination of planning in the region comparisons on {and IRz, (EGTE (ESelEss 2
Facilitate trend analysis within the region infrastructure

Meet RPGB Regulations on Procedure requirements Process Regional Plan amendments

Meet statutory requirements

Accept individual annual reports from local governments and affected entities
Facilitate the annual review of the Regional Plan
Process Regional Plan amendments

Conduct conformance reviews as submitted
Monitor scheduled additions related to 180-day conformance reviews
Track implementation of concurrency

In conjunction with partners, conduct conformance
reviews and streamline processes as necessary

Implement Regional Plans
Meet statutory requirements
Provide the most efficient and streamlined processes for the
region
Assist coordination of planning in the region
Facilitate trend analysis within the region

Develop core land use data sets to facilitate population modeling, Regional Plan
benchmarking, scenario planning, and analysis to support regional decision-making
Disaggregate population to facilitate the use of common regional methodology an data
Develop, maintain, manage, and disseminate land use data sets to facilitate population
modeling, Regional Plan benchmarking, scenario planning, and special analysis

As funding allows, In conjunction with partners, TMRPA
will function as a repository and portal of certain regional
data sets to facilitate regional decision-making natural
resources, land use, and infrastructure

Prepare special analysis and reports to assist local governments, affected entities and
other regional stakeholders better implement Regional Plan goals and polices
Prepare the regional CIP report

Conduct research and prepare reports on regional
planning policies and applications

Collaborate with local governments, affected entities and
other governmental partners within the region and wider
region on policies, legislative and technical issues, related
to regional planning

Coordinate and collaborate with partners, stakeholders and
constituencies on the program of regional planning

Assist the coordination of planning in the region

Provide a regional perspective to partners on polices and
legislative and technical issues

Add value to the region's planning efforts

Facilitate a resolution of regionally significant issues and
conflicts

Participate formally and informally with other entities
Facilitate dialog and provide a forum on regional planning issues
Track the legislative session and interim committees

mphasize positive public relations and outreach,

including the use of the website as a tool for engaging
stakeholders and constituencies for the purpose of

carrying out the Regional Plan

Use the website as a tool to engage constituencies and stakeholders
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STAFE REPORT
RPGB Meeting — June 10, 2010

May 31, 2010
TO: Regional Planning Governing Board
FROM: Joy Randall, Administrative Services Manager

SUBJECT: Consideration and possible adoption of various administrative changes in
support of the FY 10-11 budget, including, but not limited to, the possible
approval of an Interlocal Agreement with the City of Reno to allow TMRPA
staff to join the City’s comprehensive health care plan (AGENDA ITEM
7.C)

This staff report requests the Regional Planning Governing Board (RPGB) enter into an Interlocal
Agreement with the City of Reno to allow Truckee Meadows Regional Planning Agency (TMRPA)
staff to join the City’s comprehensive health care plan and authorize the Chair to execute the
agreement.

BACKGROUND

During the FY 10-11 budget adoption cycle, staff looked at operational changes to reduce costs and
make processes more efficient. One strategy researched was to migrate the comprehensive health
care plan from the City of Sparks to the City of Reno to save approximately $36,000 annually.

In January, staff met with the Ms. Donna Dreska, Reno City Manager, regarding the migration
of the comprehensive health care plan including health, dental, vision, life and flexible spending
accounts (FSAs); Ms. Dreska indicated there was a precedent for the City to allow other entities
to participate in its plan and cited the fact that the Truckee Meadows Water Authority (TMWA)
participates in the City of Reno’s health care plan. Ms. Dreska referred Regional Planning staff to
Ms. Renee Rungis, Human Resource Director of the City of Reno, to implement the changes.

Ms. Rungis and Reno’s legal counsel determined that the process to migrate to the City of Reno’s
plan would be done in two steps. The first step will be for the City and the Agency to enter into
an Interlocal Agreement for the provision of health, vision, dental, and life insurance coverage.

One East First Street, Suite 1100, Reno, NV 89501-1625
775/321-8385; Fax 775/321-8386
www.tmrpa.org
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Agency staff will remain with the City of Sparks’ flexible spending account (FSA) for the 2010
calendar year in compliance with Interal Revenue Service (IRS) rules. The Agency will pay a
modest administrative fee to the City of Sparks to administer FSA for the balance of the year. The
second step will be for the Agency to join the City of Reno’s flexible spending account in calendar
year 2011.

DISCUSSION

According to Nevada Revised Statutes (NRS) 277.100, one or more public agencies may contract
with any one or more other public agencies to perform any governmental service, activity or
undertaking. City of Reno legal staff prepared the attached interlocal agreement for consideration
by the Reno City Council and the RPGB (see attachment #1). The agreement has been reviewed
by the Agency’s legal counsel. In addition to approval by the Reno City Council and RPGB, the
agreement will need to be forwarded to the State of Nevada Insurance Commissioner for approval.
City of Reno staff will coordinate the approval process through the Reno City Council.

The interlocal agreement with Reno includes a five (5) percent administrative fee for the
comprehensive health care plan based on total premiums and will be adjusted on an annual basis.
The cost in FY 10-11 for the administration of health care coverage and FSA will be approximately
$4,050.

If all approvals can be obtained in June, it is the intention of all parties to migrate to the Reno
health care plan as of July 1, 2010.

RECOMMENDATION
Staff recommend the Board approve the Interlocal Agreement with the City of Reno, authorize
the Chair to execute the agreement, and direct staff to submit the agreement to the City of Reno
for approval.

Possible motion:

I move to adopt the Interlocal Agreement with the City of Reno regarding health care coverage,
authorize the Chair to execute the agreement, and direct staff to submit the agreement to the City
of Reno for approval.

Please do not hesitate to contact Rosanna Coombes or Joy Randall at 775/321-8385 if you have
any guestions or comments on this agenda item.

ljr

Attachment #1 - Interlocal Agreement for health care coverage (between TMRPA and the City of Reno)
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ATTACHMENT #1

RPGB Meeting - 06/10/10

Agenda ltem 7.C
INTERLOCAL AGREEMENT

1) PARTIES

This Interlocal Agreement ("Agreement") is entered into between the Truckee Meadows
Regional Planning Agency, a political subdivision of the State of Nevada, (the "Agency") and
the City of Reno, a municipal corporation of the State of Nevada (the “City”), collectively (the
"Parties™). In consideration of the mutual promises contained in this Agreement, the Parties
agree as follows:

2)  RECITALS

2.1  The Parties are public agencies as defined in NRS 277.100.

2.2  NRS 277.180 provides that any one or more public agencies may contract with
any one or more other public agencies to perform any governmental service, activity or
undertaking which any public agency entering into the contract is authorized to perform.

2.3  NRS 287.010 authorizes the local governing board of any municipal corporation
to adopt and carry into effect a system of group life and health insurance and the City Council of
the City has adopted such systems for employees of the City.

2.4  The Agency desires to obtain coverage for its employees under the group life and
health insurance plans provided by the City and the City is willing to provide such coverage to
employees of the Agency under the terms and conditions of this Agreement.

3) RIGHTS & DUTIES

31 City
3.1.1 The City will take all actions necessary to ensure that the employees of the
Agency are provided with the same coverage on the same terms under the group life and health
insurance plans provided by the City to its employees other than employees covered by the

Reno Fire Plan.
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3.1.2 To the extent authorized by Nevada law, the Agency will hold harmless
and indemnify the City from and against any and all liability incurred by reason of providing
such coverage to the Agency’s employees.

3.1.3 The Agency agrees there will be an administrative fee of 5% of claims
costs plus total fixed expenses program costs to be calculated annually prior to the end of the
plan year for the following plan year,.

3.2 Agency

3.2.1 The Agency agrees that it will take all actions necessary to make available
to its employees the information required to allow them to enroll in the group life and health
insurance plans provided by the City to its employees. There will be an annual open enrollment
period, designated by the City of Reno.

3.2.2 Upon the submission of a monthly invoice for payment, pursuant to
Paragraph 3.1.3 above, the Agency will promptly review the invoice, request any further
information or documentation required, and process the invoice for payment within 30 days
following its approval.

4) TERMINATION

This Agreement may be terminated at anytime, with or without cause, upon 30 days
written notice by one party to the other party.

5) MISCELLANEQOUS PROVISIONS

4.1  This Agreement is binding upon and inures to the benefit of the Parties and their
respective heirs, estates, personal representatives, successors and assigns.

4.2  This Agreement is made in, and shall be governed, enforced and construed under
the laws of the State of Nevada.

4.3  This Agreement constitutes the entire understanding and agreement
of the Parties with respect to the subject matter hereof, and supersedes and replaces all prior
understandings and agreements, whether verbal or in writing, with respect to the subject matter

hereof.
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4.4  This Agreement may not be modified, terminated, or amended in any respect,
except pursuant to an instrument in writing duly executed by the Parties.

4.5 In the event either party brings any legal action or other proceeding with respect
to the breach, interpretation, or enforcement of this Agreement, or with respect to any dispute
relating to any transaction covered by this Agreement, the losing party or parties in such action
or proceeding shall reimburse the prevailing party or parties therein for all reasonable costs of
litigation, including reasonable attorneys' fees.

4.6  No delay or omission by either party in exercising any right or power hereunder
shall impair any such right or power or be construed to be a waiver thereof, unless this
Agreement specifies a time limit for the exercise of such right or power or unless such waiver is
set forth in a written instrument duly executed by the person granting such waiver. A waiver of
any person of any of the covenants, conditions, or agreements hereof to be performed by any
other party shall not be construed as a waiver of any succeeding breach of the same or any other
covenants, agreement, restrictions or conditions hereof.

4.7  All notices, demands or other communications required or permitted to be given
in connection with this Agreement, shall be in writing, and shall be deemed delivered when
personally delivered to a party (by personal delivery to an officer or authorized representative of
a corporate party) or, if mailed, three (3) business days after deposit in the United States mail,

postage prepaid, certified or registered mail, addressed to the Parties as follows:

To Agency: Administrative Services Manager
Truckee Meadows Regional Planning Agency
1 East First St., Suite 1100
Reno, NV

To Reno:  Human Resources Director
City of Reno
P.O. Box 1900
Reno, NV 89505
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4.8  This Agreement is effective July 1, 2010, subject to compliance with the requirements

of NRS 277.055.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement.

AGENCY

Dated this ____ day of

By

, 2010

APPROVED AS TO FORM AND
CONTENT:

Agency Legal Counsel

CITY OF RENO

Dated this ___ day of , 2010

By

Robert A. Cashell, Sr., Mayor
City of Reno

ATTEST:

Lynnette Jones
Reno City Clerk

APPROVED AS TO FORM AND CONTENT:

Deputy City Attorney
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STAFE REPORT
RPGB Meeting — June 10, 2010

May 26, 2010
TO: Regional Planning Governing Board
FROM: Joy Randall, Administrative Services Manager

SUBJECT:  Discussion and possible action on the annual evaluation for the Director of
Regional Planning (AGENDA ITEM 7.D)

This staff report provides background for the 2010 annual evaluation of the Director of Regional
Planning.
BACKGROUND

Rosanna Coombes, Director of Regional Planning, was appointed on December 13, 2007, and
entered into a two-year contract with the Board. The Director was evaluated in open session on
December 11, 2008, using an optional evaluation sheet for the RPGB members use only.

At the June 11, 2009, meeting, the Board extended the Director’s contract for two additional years
effective December 13, 2009 (attachment 1). At the October 8, 2009, meeting, the Board waived
the annual evaluation due on or before December 13, 2009, and amended the contract to hold
evaluations in June beginning in 2010.

At the May 13, 2010, meeting, the Board considered the process to perform the annual evaluation
of the Director and directed staff to agendize the evaluation for the June 10, 2010 meeting for the
Board to provide input to the Director regarding performance in open session. This agenda item

has no direct linkage to salary as the Director will voluntarily be taking a nine (9) percent salary
reduction in FY 10-11.

DISCUSSION

Per Nevada Revised Statute Chapter 241 - Meetings of State and Local Governments, the evaluation
of the Director would take place in open session after proper notification was given to the Director.
A hand delived notice has been given to the Director on May 25, 2010 (attachment 2).

One East First Street, Suite 1100, Reno, NV 89501-1625
775/321-8385; Fax 775/321-8386
www.tmrpa.org
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If you have any questions regarding these matters, please do not hesitate to contact Norman
Azevedo, legal counsel, at 775/883-7000 or Joy Randall at 775/321-8385.

ljr

Attachments:

Attachment 1 - Rosanna Coombes, Director of Regional Planning, contract effective December 13, 2009
Attachment 2 - Notification letters for June 2010
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ATTACHMENT #1

RPGB Meeting - 06/10/10

Agenda Iltem 7.D

AGREEMENT OF EMPLOYMENT

PARTIES AND RECITALS

This Agreement (“Agreement”), is entered into in consideration of the mutual covenants by
and between the Truckee Meadows Regional Planning Agency, by and through its duly
constituted Regional Planning Governing Board (“TMRPA”), a political subdivision of the
State of Nevada and a public entity organized pursuant to NRS 278.026, et. Seq., and
Rosanna Coombes (“Director”), collectively the “Parties.”

1.1 TMRPA was formed to foster cooperation and coordination among the cities of
Reno and Sparks, and Washoe County.

1.2 TMRPA adopts and updates a comprehensive regional plan and desires to retain
the services of a Director to administer the comprehensive regional plan.

1.3 Iltis the desire of TMRPA to provide certain benefits, establish certain conditions of
employment and set working conditions for Director.

1.4 Rosanna Coombes desires employment as Director of TMRPA.

1.5 Atthe TMRPA's regularly scheduled meeting on June 11, 2009, the TMRPA
unanimously voted to extend the Director's Agreement of Employment for a period of two
(2) years. The two (2) year extension of the Agreement of Employment will begin on the
effective date of the Agreement of Employment and continue for two (2) years.

EMPLOYMENT

TMRPA hereby employs Rosanna Coombes and Rosanna Coombes agrees to serve as
the Director of TMRPA to perform the functions and duties specified in Section 3 for the
term specified in Section 5.

DUTIES AND AUTHORITIES

3.1 The Director agrees that during the Term of Employment she will hold the office of
Director of TMRPA reporting to TMRPA’s Regional Planning Governing Board. The
Director agrees to perform faithfully and to the best of her ability such duties and
assighments relating to the business of TMRPA as the Regional Planning Governing
Board of TMRPA shall direct.

3.2 During the Term of Employment, the Director shall, except during customary
vacation periods and periods of iliness, devote all of her business time and attention to the
performance of her duties hereunder and to the business and affairs of TMRPA and to
promoting the best interests of TMRPA. The Director shall not, either during or outside of
normal business hours, engage in any activity unfavorable to the best interests of TMRPA
and specifically, without limitation, shall not serve as a consultant to other public or private
agencies. Notwithstanding the foregoing, Director may engage in charitable or civic
pursuits provided that such service or pursuits do not interfere with Director’s obligations
under the Agreement.

3.3 Al existing authorities granted to the Director of Regional Planning through statute
or TMRPA will be honored until revoked by the TMRPA.
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SALARY AND LONGEVITY

4.1 TMRPA agrees to pay Director for her services an annual base salary of
$145,582.11 (“Base Salary”). The base salary of the Director shall receive the COLA as
approved by the RPGB for all TMRPA employees. In addition to the COLA, the Director
will have an opportunity to earn a Base Salary increase and a bonus based upon
Director’s specific job performance in meeting the mutually agreed upon goals for the
previous year. This adjustment may be made either to the Base Salary or in the form of a
bonus or as a combination of the two at the sole discretion of TMRPA. Any portion of a
salary adjustment granted as a bonus shall not become part of the Director's Base Salary
for future years. All adjustments to the Director’'s base salary or bonuses awarded must
be approved by the RPGB.

4.2 In calculating the Director’s longevity for purposes of benefits and otherwise, all
service with the TMRPA shall be attributed toward the Director’s longevity irrespective of
whether that service was performed in her capacity as a Director or as a staff member of
the TMRPA.

TERM AND TERMINATION

5.1 The term of this Agreement (“Term of Employment”) is two years from the Effective
Date, subject to the Director’s willingness or physical ability to continue to perform the
required duties for that period of time.

5.2 Nothing in this Agreement shall prevent Director from resigning at any time upon
sixty (60) days notice to TMRPA, unless a different notice period is mutually agreed upon.

5.3 The employment of the Director will terminate upon her death or, if by reason of
partial or total disability, Director is incapable of performing her principal duties hereunder
for a period of 90 consecutive working days or for more than 120 working days in any 12-
month period (“Disability”). If, during the Term of Employment, the employment of the
Director is terminated due to death or Disability, the Director or her estate shall receive
Base Salary provided for in Section 4 as then in effect, accrued through the date of
termination of Director's employment (“Date of Termination”).

5.4 The Director is an at-will employee and serves at the pleasure of the TMRPA board,
subject to the provisions of Section 5.5 and the Personnel Policy Manual.

5.5 If TMRPA terminates Director's employment during the term of her agreement and
Director is willing and able to perform her duties under this Agreement, TMRPA agrees to
pay Director severance pay equal to six months’ salary. If the basis for the termination is
conviction of an illegal act involving violence or moral turpitude, there shall be no
severance pay. Any termination from employment with TMRPA shall be subject to the
Personnel Policy Manual.

5.6 Not less than six months prior to the expiration of this Agreement, TMRPA shall give
notice to Director whether the Agreement will be extended or renewed. The failure of
TMRPA to give such a notice shall cause this Agreement to be automatically renewed for
an additional one-year period beginning the day of the expiration and continuing for one
year.
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10.

PERFORMANCE EVALUATION

TMRPA'’S Regional Planning Governing Board will review and evaluate Director’s
performance at least once annually on or before the anniversary date of Effective Date of
this Agreement.

RETIREMENT
7.1 Subject to applicable laws, TMRPA will make available a deferred compensation
plan for Director; all contributions to said plan shall be made by Director.

7.2 TMRPA agrees that Director will be a member of the Nevada Public Employees
Retirement System at TMRPA’s expense.

COMPENSATED LEAVE
8.1 Director will be granted 169 hours of compensated personal leave per year for

vacation use. Director accrues 5 hours per pay period of leave for iliness or bereavement.

Director shall be provided 3 days per year for administrative leave.

8.2 Accrued but unused vacation and sick leave will be carried over from year to year
pursuant to the adopted TMRPA Personnel Manual which provides administrative leave
may not be carried over year to year.

DUES, SUBSCRIPTIONS AND PROFESSIONAL DEVELOPMENT

9.1 TMRPA agrees to pay the professional dues and subscriptions of Director
necessary for her continuation and participation in national, regional, state and local
associations and organizations necessary and desirable for her continued professional
participation, growth and advancement, and for the good of TMRPA.

9.2 TMRPA agrees to pay the travel and subsistence expenses of Director for
professional and official travel and meetings adequate to continue the professional
development of Director as the chief administrator of a regional planning agency and to
adequately pursue necessary official functions for TMRPA. Such travel and subsistence
expenses will be submitted to the chair of the TMRPA board for approval. TMRPA will
also pay for Director’s attendance at conferences, seminar and short courses which are
deemed to be of value to TMRPA.

EXPENSES, ALLOWANCES AND OTHER BENEFITS

10.1 Director will be paid a fixed sum of $400 per month for the use of her personal
vehicle for TMRPA business, with future increases to be determined by TMRPA as a part
of the budget cycle. :

10.2 TMRPA agrees to pay Director a fixed sum of $100 per month as a cell phone
allowance.

10.3 TMRPA will pay all costs of any fidelity or other bonds required of Director by virtue
of her employment with TMRPA.
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1.

12,

10.4 Director will be provided all other benefits as described in Section 5 of the TMRPA
Personnel Manual including but not limited to paid holidays and dental, medical, and
$25,000 life insurance.

GOALS AND PERFORMANCE CRITERIA

11.1 The RPGB will schedule and participate in 3-year and annual goal-setting sessions.
The RPGB will annually adopt a work program that will serve as the basis for the Director’s
pay-for-performance clause set forth in Section 6 of this Agreement. The RPGB may
adjust the work program as it deems appropriate.

MISCELLANEOUS

12.1 The captions in this Agreement are not part of the provisions hereof, are merely for
the purpose of reference and shall have no force or effect for any purpose whatsoever,
including the construction of the provisions of this Agreement , and if any caption is
inconsistent with any provisions of this Agreement , such provisions shall govern. The
Recitals are part of this Agreement.

12.2 This Agreement is made in, and shall be governed by and construed in accordance
with the internal laws of the State of Nevada.

12.3 This Agreement contains a complete statement of all of the arrangements between
the Parties with respect to the subject matter hereof. There are no representations,
agreements, arrangements, or understandings, oral or written, between the parties relating
to the subject matter of this Agreement which are not fully expressed in this Agreement.

12.4 This Agreement may not be waived, changed, modified or discharged orally, but
only by an agreement in writing signed by the party against whom any waiver, change,
modification or discharge is sought.

12.5 All notices given hereunder shall be in writing and shall be sent by registered or
certified mail, return receipt requested, at such other address as TMRPA and Director
designate. Each notice shall be deemed to be given on the date received at the address
of the addressee.

12.6 If litigation over this Agreement is initiated in any court, the Parties agree the proper
venue is Reno, Nevada. The Director irrevocably (i) waives and agrees not to assert in
any such action, suit or other proceeding that she is not personally subject to the
jurisdiction of such courts, that the action, suite or other proceeding is brought in an
inconvenient forum or that the venue of the action, suit or other proceeding is improper, (ii)
waives personal service of any summons, complaint or other process and (iii) agrees that
the service thereof may be made by certified or registered mail directed to Director at her
address for purposes of notices hereunder. Should Director fail to appear or answer within
the time prescribed by law, she shall be deemed in default and judgment may be entered
by the TMRPA against her for the amount or other relief as demanded in any summons,
complaint or other process so served. Nothing contained herein shall affect the rights of
the TMRPA to bring such an action, suit or other proceeding in any other jurisdiction.

12.7 If there are any inconsistencies between this Agreement and any other provisions of
the Personnel Policy Manual and practices of the Agency, the Agreement shall govern.

133



12.8 The effective date of this Agreement (“Effective Date”) shall be December 13, 2009.

IN WITNESS WHEREOF, the parties have executed this Agreement the day
and year first hereinabove written.

Truckee Meadows Regional Planning

Governing Board Director
/ —
Date this day of s, 2009 Date this 29?‘“day of __Jong. , 2009
%/ /4 By: Q J— Co\
/ David AIaZZI irman Rosanna Coombes
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ATTACHMENT #2
RPGB Meeting - 06/10/10
Agenda Iltem 7.D

TRUCKEE MEADOWS REGIONAL
PLANNING AGENCY

May 19, 2010

Ms. Rosanna Coombes

Director of Regional Planning

Truckee Meadows Regional Planning Agency
One East First Street, Suite 1100

Reno, Nevada 89501

Re:  Notice of meeting of the Regional Planning Governing Board (RPGB) to consider your
professional competence.

Dear Ms. Coombes,

In connection with your performance evaluation, the RPGB may be considering your competence
at its meeting on June 10, 2010, in open session. The meeting will begin at 2:00 p.m. at the
Washoe County Commission chambers, 1001 East Ninth Street, Reno, Nevada. The meeting is a
public meeting, and you are welcome to attend.

This notice is provided to you under NRS 241.033.

Sing

Mr. John Breternitz, Chair
Regional Planning Governing Board.

One East First Street, Suite 1100, Reno, NV 89501-1625
775-321-8385; Fax 775-321-8386 1 36
http://www.tmrpa.org



TRUCKEE MEADOWS REGIONAL
PLANNING AGENCY

PROOF OF SERVICE

“‘ g
I, ~oOY RALDA LC , hereby sear or affirm under penalty of perjury, that in
accordance with NRS 241.033, I served the foregoing Notice of Meeting of the Regional Planning
Governing Board to consider competence by personally serving it on Ms. Rosanna Coombes at

| €. FIRST. Sk Sode Woo
\@MW

Signatlire P

oy RAppAtC

Printed Name

DEE PAIGE MENICUCCI

3\ Notary Public - State of Nevada

¢/ Appaintment Recordad in Washoe County

No: 01-71938-2 - Expires August 12, 2013

Sate of Nevada )
Ss:
Washoe County )

Signed and sworn to (or affirmed) before me by

. (name)
onm 25,7010 .

(date) §

One East First Street, Suite 1100, Reno, NV 89501-1625
775-321-8385; Fax 775-321-8386

http://www.tmrpa.org l 3 7
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STAFE REPORT
RPGB Meeting — June 10, 2010

June 2, 2010
TO: Regional Planning Governing Board
FROM: Rosanna Coombes, Director of Regional Planning

SUBJECT: Future Agendas (AGENDA ITEM 9)

The RPGB may anticipate the following items on the upcoming meeting agenda:

July -
No July meeting

August 12 -
* Election of officers (City of Sparks - Chair; City of Reno - Vice-Chair);

» Presentation by the UNR Center for Regional Studies on the current economic
outlook;

» Presentation on population and land-use modeling, specifically regarding the City of
Sparks pilot program results;

* Public hearing and consideration of various Regional Plan amendments;

» Consideration of a legislative memorandum of understanding for the 2011 legislative
session;

* Receipt of the 2009 Regional Plan summary annual report;

* Administrative items including: receipt of quarterly budget and work program reports;
and adoption of the FY 10-11 fee schedule; and

» Legal and other regular reports.

September -
No September meeting

Please do not hesitate to contact Rosanna Coombes or Paige Menicucci at 775/321-8385 if you
have any questions or comments on this agenda item.
Irc

One East First Street, Suite 1100, Reno, NV 89501-1625
775/321-8385; Fax 775/321-8386
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